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The purpose of this study is to present policy alternatives derived by a local 
government-led regional human resource development(RHRD) policy direction. 
To achieve the purpose, 5 contents were conducted as follows; 1) analyzing the 
status of local governments’ HRD policy, 2) analyzing achievements and limitations 
of local governmen-driven HRD, 3) analyzing the case of RHRD policies and 
business, 4) proposing the direction of RHRD policy. Literature review, focus 
group interview(FGI), experts' council, workshop and seminar were conducted. 
1. Achievement and Limitation of RHRD
First, in the situation that collapsed and the abolition of the RHRD support 
center, establishing the organization related to RHRD is required.
Second, the government’s RHRD policy basis changed and as a conseuquence 
the RHRD support center was abolished. So, the enstablishment of a RHRD 
governance system that is centered at local government is necessary. 
Third, for operating RHRD driven by the local government, law and 
institutional arrangement must be revised to establish RHRD policies, operating 
the organization and business.
Fourth, since the government support will be stopped, local government will 
need to secure the budget by themselves.
2. The Case of RHRD Policies and Business
The result of analyzing the case of local governments' RHRD policies and 
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business: 1) Busan RHRD center has shown the outcome of regional strategic 
industry customized workforce, RHRD information creation and sharing, 
developing the RHRD policy competency, HRD evaluation and consulting. 2) 
Gyeongnam RHRD center has shown the outcome of fostering the core talented 
persons with international competitiveness, to improve residents' lifelong learning 
skills, social integration, to promote the welfare, education and culture, 
expansion of HRD infrastructure. 3) Chungbuk RHRD center has shown the 
outcome of policy planning and research, building and operating the DB, 
building and promoting the network, operating RHRD center. 4) Gwangju 
RHRD center has shown the outcome of planning the RHRD development, 
building DB, building and operating the employment bureau, developing the 
RHRD evaluation index, RHRD promoting, supporting the council. 5) 
Daegu·Gyeongbuk RHRD center has shown the outcome of consortium with 
university and life long learning support project. 6) Daejon RHRD center has 
shown the outcome of career coaching project, fostering and supporting the 
professionals and providing hands-on training program. 7) Ulsan RHRD center 
was shown the outcome of fostering and supporting professionals, providing 
hands-on training program, RHRD camp, learning-employment linkage project. 8) 
Chungnam RHRD center has shown the outcome of vocational training for 
career interrupted women, workforce development and farmer education. 9) Jeju 
RHRD center has shown the outcome of fostering CEOs and R-PACK project.
3. Direction of RHRD Policy Driven by Local Government 
First, a council is required that takes the role of local governments' RHRD 
management. At the place where the RHRD center was maintained, the center 
plays a role of workforce development, sharing and utilization. At the place 
where the RHRD center was abolished or taken over by the National Institute 
for Lifelong Education, council or organization for RHRD needs be established.
Second, Governance system is required that is related to “National Institute 
for Lifelong Education” and “Development Institute”. For efficiency and 
effective RHRD, role sharing with government, local government and RHRD 
institute will be needed.
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Third, partnership with key stakeholders (local government, employer 
organizations, leading companies, Regional Employment and Labor Administration, 
Metropolitan and Provincial Offices of Education, university, Human Resources 
Development Institute) has to be built. 
Fourth, since “Framework Act on the Development of Human Resources” was 
abolished, alternative act such as RHRD related act(tentatively named “Act on 
Local Human Resource Development Support), ordinance for RHRD will be 
prepared.
Fifth, since RHRD budget is not supported by the central government, local 
government secures the budget by themselves. At first, the local governments 
need to plan workforce development customized local economic environment.
